
Goal: Mental Health 

Strategy 2: Enhance the Mental 
Health Workforce 

Presenter
Presentation Notes
Workforce development is an ongoing initiative and consists of two broad categories including 1) continuing education of those providing behavioral health related services and 2) preparatory education for individuals interested in working within behavioral health at all levels inclusive of middle and high school career and technical education (CTE) health science programs, associate degree programs at community college, 4-year college programs, graduate and post-graduate disciplines. For purposes of the initial strategy objectives relative to workforce development our committee focused on six (6) objectives with  eight (8) longer term activities (three years or more) and 23 short term activities (one-two years) identified. We also identified potential responsible people or agencies for each activity. We also have objectives that are both short and long term ones.



Current/Future Workforce Development 
Objectives 

 Needs assessment of current behavioral health/mental health and 
substance abuse providers in Delaware 

 Influence graduate school curricula to reflect SHIP initiatives and 
current needs 
 Promote certifications in addition to changes in curricula 
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Presentation Notes
We have two objectives that address both current and future workforce development. The first objective is particularly important as conducting a needs assessment will show where the needs, or "gaps" between current state of services and desired conditions or "wants".



Current Workforce Development 
Objectives 

 Increase access to training resources related to behavioral 
healthcare 
 Alcohol and other drugs 

 Models of integrated behavioral and physical health care 

 



Future Workforce Development 
Objectives 

 Increase number of middle and high school students interested in 
careers in mental and behavioral health 

 Increase number of college undergraduates interested in and prepared 
for careers in behavioral healthcare 

 Promote the need for and development of a medical school in 
Delaware 
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Presentation Notes
Public Health and Allied Health Programs of Study, career fairs, dual enrollment opportunities, “Stop Out” to help students complete degrees, informational interviews,, experiential learning opportunities, assess current course offerings, develop new courses/programs/expand programs



Task Group Members 
 Debra L. Berke, Ph.D., CFLE, Director, Psychology Programs, Wilmington University  

 Peggy Enslen, Ed.D., R.N., Education Associate, Health Sciences, Department of 
Education  

 Kathy Friel, RDH, Ed.D., Acting Dean of Instruction, Stanton/Wilmington Campus, 
Delaware Technical Community College 

 Carol L. Kuprevich, Ed.D., Director of Community Planning, Program Development, 
& Training, DHSS, DSAMH 

 Jonathan Kevin Massey, Public Health Treatment Program Administrator, DHSS, DPH 

 Meghan McAuliffe Lines, Ph.D., Pediatric Psychologist, Clinical Director for 
Psychology Services, Division of Behavioral Health, Nemours/AI duPont Hospital for 
Children 

 Sharon Mills-Wisneski, RN, MSN, Ph.D., Associate Professor, Chairperson, Nursing, 
Delaware State University  

 Cory Nourie, MSS, MLSP, Transition Social Work Coordinator, Nemours A.I. duPont 
Hospital for Children 

 Angela Steele-Tilton MSN, RN, OCN, Chair, BSN Program, Wilmington University, 
College of Health Professions 
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